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Mission Statement                                                                                                                                        

Liverpool College values the dignity of each individual and promotes the development of 
character and learning through a commitment to high standards within a caring community. 

 

 
Core Values 

We recognise that all pupils have different talents and strive to ensure that every pupil has an 
equal opportunity to find and develop the talents they do possess 

We believe that the development of character, creativity, intellect and spirituality, are the 
primary aims of education. 

We work together to create a happy and caring school community which is engaged in our local 
community and the wider world 

We pursue high standards in every area of school life 
 

This is a whole college policy and applies to the Pre Preparatory, Preparatory and Senior School as 
well as the Boarding Halls and the Breakfast Club, after school clubs and the Young Explorers 

Holiday Club. 
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Liverpool College  

Behaviour Management Policy  

 
 

It is a primary aim of Liverpool College that every member of our community feels valued and respected, 

and that each person is treated fairly and well. We are a caring community, whose values are built on mutual 

trust and respect for all. The College's behaviour management policy is therefore designed to support the 

way in which all members of the school can live and work together in a supportive way. It aims to promote 

an environment in which everyone feels happy, safe and secure and to help pupils to understand and value 

individuals whose background or views may differ from their own. 

 

The College has a number of rules, but our behaviour management policy is not primarily concerned with 

rule enforcement. It is a means of recognising achievement and promoting good relationships, so that people 

can work together with the common purpose of helping everyone to learn. This policy supports the College 

community in aiming to allow everyone to work together in an effective and considerate way.  

 

 

This policy: 

 Identifies the roles and responsibilities of members of the school community in relation to 

encouraging and promoting good behaviour.  

 Identifies the roles and responsibilities of members of the school community in relation to 

discouraging unwanted behaviour.  

 Explains clearly what the College’s expectations are and the shared values on which these 

expectations rest. 

 Promotes and encourages positive patterns of behaviour in which values of respect, responsibility, 

kindness and honesty are embedded. 

 Describes the shared and agreed identification of what we consider to be unacceptable behaviour 

and encourages a firm, consistent approach across the College. 

 Provides a framework in which those whose behaviour does not meet the standards expected are 

dealt with consistently, fairly and firmly in a way that supports the individual but demonstrates 

clearly that certain patterns of behaviour are unacceptable. 

 Sets out rewards for good behaviour and sanctions to correct behaviour which falls short of the 

expected standards. 

 Makes clear that all rewards and sanctions must be applied fairly and consistently. None of the 

College’s punishments will be degrading or humiliating. 

 
 

Roles and Responsibilities 

 

Governors 

 The Governing Body has the responsibility of setting down these general guidelines on standards of 

discipline and behaviour, and of reviewing their effectiveness. The Governors support the Principal 

and Heads in adhering to these guidelines. 

 The Principal and Vice-Principals have the day-to-day authority to implement the school's policy on 

behaviour and discipline, but Governors may offer advice about particular disciplinary issues. This 

advice must be taken into account when making decisions about matters of behaviour. 

 The Principal informs the Governing Body immediately about any serious matters resulting in 

permanent exclusion, and about any fixed-term exclusions. 
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Principal 

 Determines the detail of the standard of behaviour acceptable to the school consistent with the 

Mission Statement. 

 Promotes self-discipline and proper regard for authority among pupils. 

 Encourages good behaviour and respect for others, and acts to prevent all forms of bullying among 

pupils. 

 

 

Vice-Principals  

 Ensure that the behaviour management policy is implemented consistently across the College, to 

ensure the health, safety and welfare of all pupils. 

 Review the policy on an annual basis.  

 Manage the appraisal and performance review cycle. 

 Arranges training in behaviour management for staff. 

 

 
Heads of School  

 Ensures that the behaviour management policy is implemented consistently across the School, to 

ensure the health, safety and welfare of all pupils. 

 Reviews the policy on an annual basis.  

 Supports all School staff in the implementation of the policy. 

 Investigates incidents and determines appropriate sanctions.  

 Records reported incidents of misbehaviour. 

 In the event of an alleged serious breach of discipline which may lead to exclusion, advises the 

Principal. 

 
Head of Boarding  

 Encourages high standards of behaviour in the Boarding Halls. 

 Responsible for ensuring that behaviour policy is implemented consistently within the Boarding Halls 

to ensure the health, safety and welfare of all boarding pupils. 

 Supports all Boarding Tutors in the implementation of the policy. 

 In the event of an alleged serious breach of discipline, advises the Head of Sixth Form and Principal.  

 

 

Heads of House  

 Encourage high standards of behaviour and appearance through implementing the sanctions and 

rewards system within House. 

 

 
Staff 

 Are responsible for discipline and the smooth running of the school at all times, not only when 

teaching or undertaking a specific duty. 

 Embody these aims in their relationships with pupils, each other, parents and all members of the 

school community. 

 Ensure that they respond to the needs of individual pupils in line with the curriculum and mission of 

the school.  Well planned, interesting and demanding lessons make a major contribution to good 

discipline. 

 Act as role models for pupils and set examples of hard work, and respect for self and others. 

 Promote positive patterns of behaviour and self-discipline amongst pupils, and deal appropriately 

with any unacceptable behaviour. 

 Are consistent in dealing with pupils. 

 Refer issues which cannot be resolved immediately to senior staff, as set out in this policy. 
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 Must be aware of those pupils who experience difficulty in managing their own behaviour, and 

exercise professional judgement in handling potentially confrontational situations with firmness and 

sensitivity. 

 Report to parents about the progress of each child in their class, in line with the whole-school 

policy. The House Tutor or Form Teacher may also contact a parent if there are concerns about the 

behaviour or welfare of a child. 

 Discuss behaviour in Form periods and NSI lessons. 

 

 

Parents 

 The school actively collaborates with parents, who are consulted in formulating policy, so that pupils 

receive consistent messages about how to behave at school and at home.   

 Expectations are set out in the Home School Agreement, Parent Handbook and Student Planner.  

Parents of boarding pupils should also refer to the Handbook for Boarding.  

 

 

Codes of Conduct 

 
The school has high standards of behaviour and endeavours to encourage good habits of work and behaviour 

from the moment a child enters the school.  The Code of Conduct is displayed in classrooms, and children 

are reminded of the levels of behaviour expected of them during assemblies, Form periods and as part of the 

PSCHE/NSI.  It is tailored to different age ranges, and published in Student Planners and Parent Handbooks.  

 

All teachers are expected to promote self-discipline amongst pupils and to deal appropriately with any 

unacceptable behaviour.  House Tutors and Form Teachers discuss school rules with each class. In addition 

to the school rules, a class may agree its own classroom code, complementary to the school Code, and 

display it on the wall of the classroom. In this way, every child in the school knows the standard of behaviour 

that we expect in our school and are encouraged to be self-disciplined and to accept responsibility for their 

own actions. 

 
It is understood that there will be variations in staff acceptance and tolerance of pupils’ behaviour in class 

depending on the nature of the class and content of the lesson, but behaviour which does not allow 

constructive teaching and learning is totally unacceptable and all teachers have a duty to ensure that such 

behaviour is not tolerated.  The school employs a number of sanctions to enforce the school rules, and to 

ensure a safe and positive learning environment. We employ each sanction appropriately to each individual 

situation. 

a) Teachers must issue the red pass cards if they are allowing pupils out of class for any reason. All 

teachers are expected to confront pupils who are not in class during lesson time and ask for their 

pass. If they do not have their pass the pupils should be reported to the Head of Year. 

 

Teachers must issue the red pass cards if they are allowing pupils out of class for any reason. All teachers are 

expected to confront pupils who are not in class during lesson time and ask for their pass. If pupils do not 

have their pass the pupils are to be reported to the Head of Year. 

 

Through regular discussions at staff meetings the school endeavours to ensure that teachers apply all 

standards consistently and fairly. 

 

 

Promoting Good Behaviour in the Preparatory and the Pre Preparatory 

 
We have a supportive school with a caring ethos. In order to make the most of this it is expected that there 

will be a number of strategies within the school of rewarding and celebrating achievement and good 

behaviour. These include:  
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Teachers offer: 

 Praise, and the public display of those children who have been praised.  

 Bringing good work and behaviour to the notice of the Head of Preparatory/ Head of Pre 

Preparatory other teachers/parents and Pupils. 

 Rewards such as the Good to be Green Chart, Purpose, Passion, Challenge (PPC)Points and Head’s 

certificates in the Preparatory School (photographs of recipients are displayed on the PPC board 

alongside all pupils who have done something amazing outside of school), Child of the Week 

certificate in the Pre Preparatory, and Achievement Certificates in the Nursery.   

 Extra privileges in class e.g. giving additional jobs or responsibilities.  

 Recognition of achievements through display, in the school’s regular publications and on the College 

website. 

 

 

The schools offer: 

 Recognition of achievements at assemblies and the opportunity for children to show good pieces of 

work and talk about their achievements and interests. 

 Weekly awards of the House Point Cup and House Point Plate, to the House and pupil earning the 

most PPC points. 

 Opportunities to celebrate, for example: musical evenings and concerts, sports, the House Arts 

festival. 

 Children's achievements out of school, e.g. music or swimming certificates are also recognised in 

assemblies and school publications. 

 Recognising pupil ability by awarding whole school responsibility such as: House Prefect, Head Boy 

and Girl, School Council, and Librarian. 

 Recognition of achievements in the weekly Newsletter to parents. 

 Other children who are to be congratulated for particular achievements, competitions etc.  

 At the end Term in the Preparatory School, achievements are recorded in a final assembly in which 

certificates, prizes and sports colours are awarded.  There is an extra golden time treat for the 

pupils who have not appeared in the Behaviour Book. 

 On Speech Day, at the end of the School Year, a prize giving ceremony recognises pupils’ 

achievements. All parents receive an Annual School Report including the achievements of all 

children. 

 Pupils’ reports include a self-assessment of their best achievements during the year. 

 
 

 

The Primary School Disciplinary Procedure 

 

Stage 1 

a) The class teacher is responsible for dealing with minor breaches of discipline in the classroom 

situation. Any minor misdemeanour should result in a verbal reprimand.  Pupils who do not work 

hard in class or who distract others from learning will be given a sanction and miss the next break.  

The Head will keep a record of sanctions and serious poor behaviour will be recorded in the 

Behaviour Book.   

b) Members of staff at the scene are responsible for dealing with minor breaches of discipline outside 

the classroom. It is at the discretion of the staff whether the incidents are reported to the Head for 

inclusion in the Behaviour Book. In the Pre Preparatory, it is recorded in the Incident Book by the 

teacher who is involved in the procedure from the outset. 

c) The safety of the children is paramount in all situations. If a child's behaviour endangers the safety of 

others, the class teacher stops the activity and prevents the child from taking part for the rest of that 

session. The Head should be informed on such incidents. 
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d) In Pre Preparatory a Traffic Light behaviour system is used.  All children start on the green light 

every day. If they misbehave they move the picture of themselves onto amber. They then chose to 

improve their behaviour to return to green. If they continue to misbehave they are placed on the 

red and a period of time out is used until they are able to modify their behaviour appropriately. 

 
 

Stage 2 

a) If the problem in the classroom continues and is having a general effect on the work ethos of the 

rest of the class and the teacher then the situation is shared between the teacher and the Head and 

recorded in either the Behaviour Book or the Incident Book.  A child can be sent from class to see 

the Head. Parents of children in the Pre Preparatory will be informed by the Head of Pre 

Preparatory at this stage.  

b) The Form Tutor will, with the approval of the Head make contact with the parent.  When such an 

interview takes place a written record should be made and copies sent to the Head and other 

relevant staff. 

c) If there are continuing problems outside the classroom which are not resolved in a satisfactory 

manner, then the problem is shared with the Head and an agreed response is initiated. Parents will 

be informed at this stage. 

d) The Behaviour Book is reviewed by the Head of Preparatory and Head of Pre Preparatory on a 

weekly basis. Any children who are appearing too frequently may have further sanctions imposed: an 

interview with the Head; parents informed; a detention; or parents invited into school for an 

interview with the Head. 

e) Preparatory School detentions will take place in school time.  Parents are informed about the 

sanction through a Detention Form issued by the Head and must acknowledge receipt. A Detention 

assignment will be set by the Head. This will encourage the child to reflect upon his/her actions.  All 

detentions are recorded in a file and subsequently recorded on the Reports issued at Christmas and 

in the summer.  Detentions can only be given by the Head or the Principal.  Once set, they can only 

be withdrawn by the Head or the Principal. 

f) Serious or repeated misbehaviour will result in a Saturday morning detention supervised by the 

Head. 

g) The Head also records misdemeanours of a more serious nature in an Incident Book. These are 

generally acts of violence or bullying or any incident which may result in a parental enquiry or 

complaint.  Staff have access to these books. Parents, on request, will be informed about sanctions 

relating to their own children. 

h) In the Pre Preparatory, the Head is informed of any unacceptable behaviour and this is recorded in 

an Incident Book. The child is interviewed and parents are contacted if the behaviour persists. 

i) In the Nursery, no bullying or physical violence will be tolerated. Persistent or serious bad behaviour 

will be reported to the parents at home time. Repeated incidents may result in a log (dated) being 

kept on the child. Aggressive behaviour may result in a ‘time out’. 

 

Stage 3 

a) If the problem remains unresolved the matter may be discussed at a full staff meeting and a whole 

school approach may be taken.  The pupil may be counselled and closely monitored through the 

Head’s Report, a ‘lesson by lesson’ record of a child’s progress through the week. These are not 

solely used as a disciplinary measure, and can be used to chart a child’s organisation/concentration in 

class. However, they are also used to monitor a child’s behaviour. Parents are part of this process 

and are consulted about its development. They are expected to sign it on a daily basis. The Head and 

the Form Teacher also monitor progress closely. 

b) Other sanctions may be deemed an appropriate response at this stage in both Preparatory and Pre-

Preparatory: restitution; imposing extra work; time out whereby the child is removed to a quiet area 

until calm; making up wasted class time at break of free time; withdrawal of privilege; or community 

service (Preparatory only). 

c) At this stage, the school will consider enlisting the support of external agencies and adding the name 

of the child to the SEND register. 
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Stage 4 

If the problems continue, Head of Preparatory or Head of Pre Preparatory calls in the parents for a meeting. 

Targets are set for improvements and the consequences of failure to comply will be clearly set out. 

Further appropriate action may be taken, including exclusion, in consultation with the Principal, if there are 

no signs of improvement. 

 

 
Promoting Good Behaviour in the Middle and Upper Schools and Sixth Form 

 

Teachers offer: 

 Verbal praise. 

 Positive written comments on work and in the Planner. 

 Displaying pupils’ work around the school. 

 Reports with Attitude to Learning grades. 

 PPC points for good work. 

 Feedback at parents’ meetings. 

 

 

 Year Groups, Houses and Faculties offer: 

 Chapel meetings provide opportunities to reinforce the core values of respect, responsibility, 

kindness and honesty in dealings with others. 

 NSI promotes respect for self and for others. 

 Recognition of achievements at House and Year assemblies. 

 

 

The Schools Offer: 

 Recognition of achievements on the College website. 

 Awards distributed termly at the final assembly for: good behaviour, academic achievement, progress 

and effort; service and leadership within the House and/or Year Group; sporting achievements; and 

special achievements such as charitable fundraising or performance in national competitions. 

 Purpose, Passion and Challenge points in every lesson. 

 Regular newsletters from the Principal and Heads of School highlight achievements of which pupils 

can be proud. 

 On Speech Night, a prize giving ceremony celebrates achievements over the school year. 

 

 
The Senior School Disciplinary Procedure 

 

Stage 1- Subject teacher 

b) The class teacher is expected to take responsibility for good behaviour in their classrooms.  

Incidents should be dealt with in an appropriate manner using a variety of classroom management 

techniques.  

c) Heads of Faculty should be consulted on disciplinary issues, and will offer advice and guidance on 

classroom management. 

d) If a problem in the classroom is having a general effect on the work ethos of the rest of the class the 

teacher issues a clear formal verbal warning to the pupil. 

e) If there are continuing problems the pupil is given a Write up.  The write up must be recorded in 

SIMS. 

f) Teachers are also expected to take responsibility for behaviour outside the classroom.  Members of 

staff at the scene are responsible for dealing with any issues and may award a write up for breaches 

of the code of conduct.   The detention must be recorded in SIMS.  Serious incidents must be 

reported to the Head of Year.  
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Stage 2 – Head of Year and Heads of Faculties 

a) In cases of serious or persistent classroom misbehaviour which significantly disrupts the learning of 

others, such as frequent low-level disruption, consistent failure to follow instructions or 

inappropriate comments or language towards adults or pupils, the Head of Year must be contacted.  

The pupil will be interviewed by the Head of Year.  As the incidents may be discussed with parents, 

the teacher must write down full details of the incidents and the steps the teacher has already taken 

to manage the situation.   

b) For serious behavioural incidents that cannot be controlled by the teacher in the classroom, such as 

bullying, racial or homophobic abuse, violence, theft, drug or alcohol concerns a message must be 

sent to the School office where the secretary on duty will inform senior staff. The teacher who 

sends the pupil out must also record full details of the incident in SIMS.  The report must be detailed 

and include the names of witnesses as the behaviour may result in a greater sanction.  For further 

details see the guidance on the staged approach to behaviour and calling for immediate support. 

c) Pupils may be given a one-hour detention after school on Friday by a Head of Faculty, Head of Year 

or Head of School for frequent minor breaches of the Code of Conduct, or failure to complete a 

write up. 

d) Pupils may be placed on Short Report and set clear targets for improvement.  The consequences for 

failure to comply will be clearly set out. 

e) Parents will be contacted by letter, telephone or invited into school to discuss the issues by the 

relevant Heads of Year. 

f) Heads of Year can issue pupils with a Saturday morning detention for serious breaches of the Code 

of Conduct or for failing to serve a Friday detention. 

 

Stage 3 – Heads of School 

a) A pupil who does not respond to Stage 2 sanctions is made to work in isolation for a period of time 

designated by the Head of School in conjunction with the Head of Year. The pupil works under 

supervision until the Head of School determines that he or she is ready to return to lessons.    

b) Behaviour records are reviewed weekly by Heads of School and further sanctions will be applied to 

pupils who record too many write ups e.g. withdrawing privileges, restitution, imposing extra work, 

or ordering a task to be undertaken.   

c) Pupils will be given a Saturday morning detention for serious breaches of the Code of Conduct or 

for failing to serve a Friday detention. 

d) Parents will be contacted by letter, telephone or invited into school to discuss the issues by the 

relevant Heads of School. 

e) Pupils will be placed on Short Report and set clear targets for improvement.  The consequences for 

failure to comply will be clearly set out. 

f) Further support may be provided by the SENCO.  This may include placing the pupil on the SEND 

register or the use of outside agency support. 

 

Stage 4 - Principal 

a) If targets are not met, the pupil and parents must attend an interview with the Principal to discuss 

strategies for improvement which will form a Behaviour Contract. 

b) The pupil may be required to work in isolation for a period of time to develop learning skills.  Pupils 

will be reintegrated into lessons when senior managers are satisfied that sufficient progress has been 

made. 

c) The Principal may decide that a period of exclusion is necessary in the interests of the pupil and 

others.  In extreme cases the Principal may decide that a permanent exclusion is necessary. 

 

 

 

Managing Classroom Behaviour using the Staged Approach 

 

The majority of behaviour which should be dealt with by teachers is the low level high frequency disruption.  

Pupils need to be aware of personal choices and responsibility for their actions. Teachers need to use 
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positive strategies and consider the age and developmental stage of the pupil to avoid a further incident 

before giving another consequence.  Sanctions/consequences should be consistent and fair.  

 

The following is a guide to using the three stages in the College behaviour policy.  
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Stage 1  

 

Behaviour that should be dealt with by the 

classroom teacher 

Examples of positive strategies available to 

management of the classroom 

Late to lesson (up to 5m) 

Eating, chewing or drinking in class 

Lack of equipment 

Failure to remove outdoor coat 

Untidy uniform 

Hair not tied back 

Bringing bag to lesson 

Teasing  

Talking out of turn  

Shouting out  

Avoiding work/wasting time  

Being noisy  

Name calling  

Arguing 

Stopping others from working  

Inappropriate comments 

Put downs  

Constant fiddling  

Getting out of seat and walking around 

Inconsiderate behaviour  

Graffiti in books or on desks 

Non-verbal signals  

Praising good work and behaviour 

Rule reminders  

Clear explanation of required behaviour  

Giving warning of a consequence  

Look of disapproval  

Proximity – standing near to pupil 

Quiet word with pupil 

Keep behind at end of lesson  

Giving choice  

Move seat  

Isolate within classroom, if possible  

Change of activity  

Tactical ignoring of behaviour  

Group responsibility  

Class Teacher detention 

If the behaviour persists: 

 Formal verbal warning (name on board) 

 Final verbal warning (name on board) 

 Teacher sanction, record in SIMS: 

o Write up  

o 10 minute detention 

o E mail to parents 

 

 

When pupils are unresponsive to positive strategies at Level 1, move onto Level 2.    

 

The Head of Faculty and Head of Year must be informed and will offer support and guidance.  
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Stage 2  

 

More Serious Incidents Sanctions available to HOF Interventions available to HOY/ 

SENCO 

Failure to comply with 

sanctions imposed by the class 

teacher 

Constantly arguing back  

Refusal to follow instructions  

Spitting at another person  

Use of swear words  

Continued disruption of lesson  

Hitting another student  

Fighting  

Throwing objects  

Smoking  

Dangerous behaviour  

Leaving the room without 

permission 

Temporary removal to another 

classroom within subject area  

Change of teaching group 

Make up missed work  

Faculty detention – minimum 

20 minutes  

Faculty letter home  

Note of apology written by 

pupil 

Referral to HOY 

 

HOY letter home. 

Withdrawal of breaks 

Pupil, parent & HOY meeting   

Short Report 

Friday detention 

Draw up behaviour 

management plan 

Saturday detention 

Internal inclusion 

Mentoring by HOY. 

Referral to SENCO 

Involvement of other agencies 

Alternative provision  

 

 

Stage 3  

 

Behaviour which would require 

the involvement of Heads of 

School and SMT 

Sanctions available Interventions available 

Failing to follow advice from 

HOY/HOF 

Verbal abuse of staff  

Physical abuse to staff  

Vandalism  

Bullying  

Fighting  

Carrying a weapon  

Racial abuse  

Sexual abuse  

Stealing  

Leaving without permission  

Bringing alcohol/drugs to 

school 

Saturday detention 

Internal isolation 

Fixed term exclusion 

Negotiated transfer 

Permanent exclusion 

Pupil, parent & HOS meeting   

Pupil, parent & Principal 

meeting   

EWO Involvement  

Involvement of other agencies 

Alternative provision  
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Calling for Immediate Support 

 

Senior teachers are available to call upon in the following instances: 

 Extreme defiance e.g. where, despite employing other strategies, and working through reasonable 

requests, a student refuses to comply.  

 Physical abuse towards other students and members of staff/violent behaviour. 

 Dangerous behaviour that puts the individual student, or others, at risk.  

 

How the system works:  

 If you encounter any situation such as described above, you should seek help from another 

colleague, your HOF or Senior Staff. 

 If you have a phone available, call reception and briefly describe the reason for the call.  

 If you do not have a phone nearby then ask a responsible student to either go to your HOF or 

another nearby colleague to make the call. 

 If you are unable to contact another member of staff, then send a responsible student to the school 

office to request assistance. 

 

This member of staff will arrive at your classroom, talk to the student and decide what further action to 

take. The student could be moved to another seat within the classroom, or be removed from the classroom 

and placed in another class to be supervised by a colleague. This member of staff could supervise the class 

while you talk to the student outside the classroom  

 

It is essential that you complete a report in SIMS about the incident.  You should discuss the incident with 

your HOF who will advise you on the intervention to be implemented, prior to the next lesson.  

 

Important: Do not send badly behaved students down to the office.  You do not know where they will go. 

Support is there for everyone, so do not feel badly about using it when necessary. 

 
Involvement of Pupils 

 
The School Council provides the pupils with a forum to contribute to the school’s policies and procedures 

to bring about positive work and behaviour.  

 

 

Corporal Punishment and Physical Restraint (See Restraint Policy) 

In accordance with the law, corporal punishment is not permitted at Liverpool College. The Principal 

however has authorised all teaching staff to use reasonable force to control or restrain a pupil in specific 

circumstances.  

Internal Exclusion 

A pupil who needs support to improve their behaviour or attitude may be withdrawn from lessons for a 

short period and educated in a remove room adjacent.  An internal exclusion will be recommended by the 

Head of School and approved by the Principal.  Parents will be informed.  Pupils in the remove room will be 

supervised and supplied with tasks set by their regular teachers.  They will also be mentored and provided 

with suggestions on how a similar situation may be avoided in the future.  All referrals to the remove room 

will be recorded and the data analysed to identify any trends. 
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Exclusion (See Exclusions Policy) 

Only the Principal can exclude a pupil.  A decision to exclude a pupil permanently will only be taken as a last 

resort when a wide range of strategies for dealing with disciplinary offences has been employed to no avail 
or if an exceptionally serious single offence has been committed. 

Equal Opportunities 

All rewards and sanctions must be applied fairly and consistently and in accordance with the school’s equal 
opportunities policy. 

 

Links with other Policies and Documents 

 
The Policy should be read alongside the following: 

 Anti-Bullying      

 Attendance   

 Codes of Conduct     

 Complaints       

 Equal Opportunities for Pupils    

 Exclusion 

 Handbook for Boarding 

 Home – School Agreement 

 Parent Handbook 

 Physical Restraint  

 Screening and Searching Pupils 

 Special Educational Needs and Disabilities 

 Teaching and Learning 

 Tracking and Intervention 

 

 
DfE Behaviour and Discipline in Schools Guidance 

 

http://www.education.gov.uk/schools/pupilsupport/behaviour/f0076803/advice-forheadteachers- 

and-school-staff-on-behaviour-and-discipline 

 
 

Parental Access to Policy 
 

This policy is available for parents to read on the College Website.  Parents are also welcome to view the 

policy in school or we will send it to them, on request. 
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Monitoring and Review 

 
The Principal, Vice -Principals and the Heads of School monitor the effectiveness of this policy on a regular 

basis. They also report to the Governing Body on the effectiveness of the policy and, if necessary, make 

recommendations for further improvements.  

 

The school keeps a variety of records concerning incidents of misbehaviour including records of any child 

who is suspended for a fixed-term, or who is permanently excluded.  

 

The Governing Body will pay particular attention to matters of racial equality; it will seek to ensure that the 

school abides by the non-statutory guidance ‘The Duty to Promote Race Equality: A Guide For Schools’, and that 

no child is treated unfairly because of race or ethnic background. 

 

The Governing Body reviews this policy every two years. The Governors may, however, review the policy 

earlier than this if the government introduces new regulations, or if the Governing Body receives 

recommendations on how the policy might be improved. 
 

 
 

 

 

 


